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Frequently Asked Questions 

Is there a set curriculum for Dare to Lead™ ? 
Yes. Dare to Lead™  is a specific courage-building curriculum that covers the four skill sets of courage. 

The full curriculum is intended to be delivered over sixteen hours. It is also permissible for facilitators to 

teach segments of the work (e.g., Trust and BRAVING) as stand-alone workshops or in conjunction with 

other work. 

 

What is the difference between being a Certified Dare to Lead™ Facilitator and being 

Dare to Lead™ Trained? 

Certified Dare to Lead™ Facilitators are trained and certified to teach and facilitate the skills and 

practices of Dare to Lead™ with individuals, teams, and organizations. They are authorized by Brené 

Brown Education and Research Group (BBEARG) to offer workshops, trainings, and/or coaching related 

to the Dare to Lead™  content. 
 

Individuals who are Dare to Lead™  Trained are personally familiar with the skills and tools for use in 

their own work situations and relationships and they have been trained by a Certified Dare to Lead™  

Facilitator (CDTLF). They are not authorized to teach and facilitate as “certified programs/services”. 

Certified Dare to Lead™  Facilitators are authorized to issue Dare to Lead™  Trained certificates and 

badges to their participants who have completed the full 16-hour curriculum.  Facilitators can, at their 

discretion, choose to co-facilitate the Dare to Lead™ work with individuals that have successfully 

completed the full training and have the appropriate skill/background to support the work.  

 

Can an individual go through the curriculum (e.g. one-on-one coaching with a 

facilitator) rather than in a group workshop? 

Yes, the full curriculum is available for one-on-one coaching work, and these clients will be eligible for the 

status of Dare to Lead™  Trained at the discretion of the CDTLF. 

 

If Dare to Lead™  is a skill-building workshop, why is it taught at the knowledge level 

of Bloom’s Taxonomy? 

Dare to Lead™  is a skills-based courage-building program that requires practice. When participants 

attend a workshop, facilitators teach the skills, practices, and tools that underpin the four skill sets of 

courage. By completing the workshop exercises, participants gain introductory level understanding of 

practice with these skills. The key to becoming daring leaders is hands-on skills practice in the work 

environment and in one’s life. It’s never a “one-and-done”.  It takes repeated practice (and sometimes 

getting it wrong and trying again) to eventually get it right. It isn’t a reasonable expectation that 

participants will have practiced these skills to a level of mastery in 16 hours.  However, you may discuss 

with your CDTLF opportunities for follow on support. 

 

What is the difference between the workbook that is available to certified facilitators 

and the courtesy read-along workbook available on the Dare to Lead™  Hub? 

The Read-Along workbook on the Hub is a “companion” to the book. It is intended for use by people who 

have read (or are reading) the book, and it is not for commercial use.  The workbook offered in this course 

is available only through work with certified facilitators and is a “stand alone” in that it does not assume 

familiarity with the book content.  


